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What is Job TrainingWhat is Job Training

It is an effort to bring community groups, It is an effort to bring community groups, 
job training organizations, educators, job training organizations, educators, 
investors, lenders, developers, and others investors, lenders, developers, and others 
to develop  plans for workforce to develop  plans for workforce 
development through environmental development through environmental 
training.training.



What is Job Training?What is Job Training?

The trainees are generally from socioThe trainees are generally from socio--
economically disadvantaged communities.economically disadvantaged communities.

The goal is to provide quality workerThe goal is to provide quality worker--
training to local residents to qualify for jobs training to local residents to qualify for jobs 
as a result ofas a result of BrownfieldsBrownfields efforts.efforts.



Job Training GoalsJob Training Goals

•• The Programs Goal:The Programs Goal:

-- To prepare the trainees for future To prepare the trainees for future 
employment in the environmental field.employment in the environmental field.

-- To facilitate cleanup of To facilitate cleanup of BrownfieldsBrownfields sites sites 
contaminated with hazardous substance.contaminated with hazardous substance.



Eligibility Eligibility 

•• Will be funded up to $200,000 over two yearsWill be funded up to $200,000 over two years

•• May be awarded to eligible entitiesMay be awarded to eligible entities
Non profit organizationsNon profit organizations
Local governmentsLocal governments
QuasiQuasi--governmental entities that operate under governmental entities that operate under 
the control of local governmentsthe control of local governments
State legislated entitiesState legislated entities
Regional council of governmentsRegional council of governments
State State 
TribesTribes



Eligible Uses Eligible Uses 

•Funds maybe used for

–To train residents for handling and removal of hazardous/ 
petroleum substance

–Training in the management of facilities at which 
hazardous/petroleum substance are located

–Training for response activities often associated with         
cleanups

–Development of curriculum for the training



Eligible UsesEligible Uses

•• Funds may be used forFunds may be used for
-- Programmatic Cost Programmatic Cost 
-- Training in the use of Training in the use of 

techniques and methods for cleanup of leaking techniques and methods for cleanup of leaking 
underground storage tanks, underground storage tanks, 
other sites with contaminated by petroleum other sites with contaminated by petroleum 
productsproducts
asbestos abatement, or lead abatementasbestos abatement, or lead abatement

-- May be used for outreach directed toward May be used for outreach directed toward 
improving participation in hazardous waste. improving participation in hazardous waste. 



Ineligible UsesIneligible Uses

•• Limitations on fundsLimitations on funds
-- Must serve one of the EPA funded Brownfields Grants Must serve one of the EPA funded Brownfields Grants 

AreaArea
-- Funds may not be used for Funds may not be used for 

general life skills or education activities general life skills or education activities 
job readiness training,  job placement costs,  GED costsjob readiness training,  job placement costs,  GED costs
transportation costs or stipends for students, web site transportation costs or stipends for students, web site 
developmentdevelopment
insurance,  child careinsurance,  child care

lobbyinglobbying
to match any other federal fundsto match any other federal funds
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The GuidelinesThe Guidelines

The Guidelines are published annually and although The Guidelines are published annually and although 
possibly possibly ““tweakedtweaked”” the precepts as prescribed by the the precepts as prescribed by the 
BrownfieldsBrownfields Law for Job Training Projects (JTP) will Law for Job Training Projects (JTP) will 
remain constant:remain constant:
•• Background Information Background Information 
•• Eligible Use of Funds Eligible Use of Funds 
•• Prohibition Use of FundsProhibition Use of Funds
•• Summary of the JT Grants ProgramSummary of the JT Grants Program
•• Application Process OverviewApplication Process Overview
•• Proposal GuidelinesProposal Guidelines
•• EPA Regional and Headquarters Contacts EPA Regional and Headquarters Contacts 



Cover Sheet Cover Sheet 

•• Application Identification Application Identification 
•• LocationLocation
•• ContactsContacts
•• Date SubmittedDate Submitted
•• Project periodProject period
•• PopulationPopulation
•• State/Federally recognized communityState/Federally recognized community
•• Cooperative PartnersCooperative Partners
•• Funding RequestFunding Request



Threshold CriteriaThreshold Criteria

The Threshold Criteria are an unThe Threshold Criteria are an un--scored first scored first 
tier mechanism used to advance, which tier mechanism used to advance, which 
includes:  includes:  

-- Applicant Eligibility (incl. proof of NonApplicant Eligibility (incl. proof of Non--profit profit 
status)status)

-- Limitation on Applicants who received Limitation on Applicants who received 
funding for the previous year 2006  funding for the previous year 2006  

-- Location of Proposed ProjectLocation of Proposed Project
-- Eligible Use of fundsEligible Use of funds



Threshold CriteriaThreshold Criteria

-- Demonstration of Non Duplication (NIESH Demonstration of Non Duplication (NIESH 
web site)web site)

-- Application must conform to the outlineApplication must conform to the outline
-- Application received by EMS or through Application received by EMS or through 

www.Grants.govwww.Grants.gov
-- Materials must be submitted in EnglishMaterials must be submitted in English



Ranking CriteriaRanking Criteria

•• Each element is evaluated and scored Each element is evaluated and scored 
according to the completeness of the according to the completeness of the 
response. response. 

•• Each application will stand on its own merit. Each application will stand on its own merit. 
Regional personnel are barred from Regional personnel are barred from 
reviewing draft documents.reviewing draft documents.

•• Prospective applicant will not be contacted Prospective applicant will not be contacted 
during the review period if information is during the review period if information is 
incomplete.incomplete.



Ranking CriteriaRanking Criteria

Budget Table and Narrative Budget Table and Narrative (Include Leveraging)(Include Leveraging)

ReferencesReferences
Training OutlineTraining Outline
Letter of Intent to Apply for the JT grantLetter of Intent to Apply for the JT grant
MilestonesMilestones
Documentation of NonDocumentation of Non--profit statusprofit status
Support LettersSupport Letters



Ranking Criteria.Ranking Criteria.

•• Budget Table:Budget Table:
-- Grant funds may be used for outreach, Grant funds may be used for outreach, 

curriculum development, personnel, fringe curriculum development, personnel, fringe 
benefits, equipment and suppliesbenefits, equipment and supplies

-- Make sure all costs are eligibleMake sure all costs are eligible

-- Can not pay for indirect or administrative costCan not pay for indirect or administrative cost



Ranking CriteriaRanking Criteria

ReferencesReferences

Provide Letters of support as an attachmentProvide Letters of support as an attachment

Minimum of  two employers who have hired Minimum of  two employers who have hired 
participants or will hire participants or will hire 

Minimum of two neighborhood CBOMinimum of two neighborhood CBO



Ranking CriteriaRanking Criteria

Training OutlineTraining Outline

-- Should include curriculum topicsShould include curriculum topics
-- Number of hoursNumber of hours
-- Duration of coursesDuration of courses
-- CertificatesCertificates



Ranking CriteriaRanking Criteria

Letter of Intent to Apply for the JT grantLetter of Intent to Apply for the JT grant
A copy of  a current dated and signed letter A copy of  a current dated and signed letter 

informing your State or Tribe your intent to apply for informing your State or Tribe your intent to apply for 
the BF JT grant.the BF JT grant.

MilestonesMilestones
A schedule indicating start times and completion A schedule indicating start times and completion 

dates of significant task such as outreach, dates of significant task such as outreach, 
procurement of contractor, recruitment, instruction, procurement of contractor, recruitment, instruction, 
placement , and trackingplacement , and tracking



Ranking CriteriaRanking Criteria

Documentation of NonDocumentation of Non--profit statusprofit status
Evidence of current non profit status under Federal, Evidence of current non profit status under Federal, 

state or tribal lawstate or tribal law

Support LettersSupport Letters
Current letters reflecting support of applying and Current letters reflecting support of applying and 

assistance.assistance.



Regional offices are permitted to only 
answer general guidance and policy 

questions.  Drafts CANNOT BE 
REVIEWED and NO EDITORIAL 

COMMENTS, regarding drafts, may be 
made prior to submission date. 

CAVEATCAVEAT



Proposal AssistanceProposal Assistance

•• FAQsFAQs and other significant questions and answers will and other significant questions and answers will 
be posted on the EPA website: be posted on the EPA website: www.epa.gov/brownfieldswww.epa.gov/brownfields
under Job Training Grantsunder Job Training Grants

•• Additional questions may be submitted electronically to Additional questions may be submitted electronically to 
EPA at EPA at bf.comments@epa.govbf.comments@epa.gov

•• To submit questions via the US mail send to:  To submit questions via the US mail send to:  
Joseph Joseph BrussBruss, U.S. Environmental Protection Agency, , U.S. Environmental Protection Agency, 
Office of Brownfields Cleanup and Redevelopment, MCOffice of Brownfields Cleanup and Redevelopment, MC--
5105T, 1200 Pennsylvania Avenue, NW, Washington, DC 5105T, 1200 Pennsylvania Avenue, NW, Washington, DC 
20460.20460.



Strengths
and 

Weaknesses

Strengths
and 

Weaknesses



Strengths and WeaknessesStrengths and Weaknesses

StrengthsStrengths
- Meets all Eligibility Requirements
- Demonstrates need
- Excellent Institutional Performance Record
- Credentialed and Experienced Instructors
- Leverage Funding 
- Budgeted amounts are reasonable and 

accurate  (calculations are correct)



Strengths and WeaknessesStrengths and Weaknesses

StrengthsStrengths
- Documented Diverse Partnerships
- Employer Commitment to Hire to work at BF sites
- Clearly Stated Measures of Success (MOS) with 

reasonable and Clear timeline
- Good discussion about Long-Term goals and 

strategies for sustainable growth.
- Letters of Support (LOS)  current date and 

substantiate claims for institutional track record, 
proposed JTP activities and committed partners. 



Strengths and WeaknessesStrengths and Weaknesses

WeaknessesWeaknesses
-- Proposal is vague or too wordy without Proposal is vague or too wordy without 

adding merit to the substance. adding merit to the substance. 
- Eligibility Requirements are not met
- Inadequate discussion about the impacts 

and challenges (economic and health) as a 
result of Brownfields. 

-- Little or no demographics to substantiate Little or no demographics to substantiate 
need and show sensitive populations if anyneed and show sensitive populations if any



Strengths and WeaknessesStrengths and Weaknesses

WeaknessesWeaknesses
- Little or no Documented Community Notice 

and Participation
- No or insufficient discussion about 

Institutional Performance Record
- Insufficient information regarding 

Instructors’ Credentials and Experience
- No documented Employer’s Commitment 

to Hire



Strengths and WeaknessesStrengths and Weaknesses

WeaknessesWeaknesses
- No Leveraged Funding or In-kind services
- No discussion about how the cost of 

activities not allowed by EPA will be funded 
(child-care, student transportation and job-
readiness and life-skills training)

- No documented Partnerships or not 
sufficiently discussed



Strengths and WeaknessesStrengths and Weaknesses

WeaknessesWeaknesses
- Vague Measures of Success (MOS)
- No or Unclear Timeline
- Insufficient Letters of Support (LOS) – LOS 

do not substantiate claims for Institutional 
Track Record, Instructors’ credentials, 
Proposed JTP Activities and Committed 
Partners 



2007
Job Training – Projected Timeline

2007
Job Training – Projected Timeline

July 16, 2007July 16, 2007 Guidelines Release to PublicGuidelines Release to Public

September 11, 2007September 11, 2007 Proposals are due Proposals are due 

October , 2005October , 2005 National JT Panel ConveneNational JT Panel Convene

November, 2007November, 2007 Grant Recipients AnnouncedGrant Recipients Announced



Amber Perry or Samuel Reynolds 
Regional Job Training Coordinator
USEPA, R6 
1445 Ross Avenue Suite 1200
6SF-VB
Dallas, Texas  75202
perry.amber@epa.gov
reynolds.samuel@epa.gov

Amber Perry or Samuel Reynolds 
Regional Job Training Coordinator
USEPA, R6 
1445 Ross Avenue Suite 1200
6SF-VB
Dallas, Texas  75202
perry.amber@epa.gov
reynolds.samuel@epa.gov

For guidelines and additional information, 

visit EPA website:

www.epa.gov/brownfields

??? To contact for ??? To contact for 
QUESTIONS ???QUESTIONS ???
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